
Zürich, September 25th 2018

This workshop is kindly hosted by UBS

Understanding human rights due diligence requirements for 
the financial sector



Copyright 

Å These materials were developed by twentyfifty ltd. and adapted to the 
mandate of the FDFA and EAER. 

Å Participants on the course are welcome to use this material for their own 
study, personal development and work practice, as long as they 
acknowledge the source of the material, and are willing to engage in a 
dialogue with the developers to feedback their experience and learning from 
the material.  

Å If the material is to be used for training others or any  other commercial 
purposes, then a franchise agreement must be signed with twentyfifty ltd.
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Ground rules

Å Participate

Å Respect each others views

Å 5ƻƴΩǘ ŘƻƳƛƴŀǘŜ

Å ¢ƘŜ Ψ/ƘŀǘƘŀƳ IƻǳǎŜΩ ǊǳƭŜ

άWhen a meeting, or part thereof, is held under the Chatham House 
Rule, participants are free to use the information received, but neither 
the identity nor the affiliation of the speaker(s), nor that of any other 
participant, may be revealedΦέ
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Context

Å Mandated by theEAER and FDFA

Å Implementation of NAP Policy Instrument 6

Å In cooperation with the management-consultancy 
twentyfifty ltd.

Å Provide practical and pragmatic support to implement 
HRDD
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Awareness raising

Workshop Trainings

Tour de Suisse

P



The twentyfifty difference 

We understand big corporates, SMEs, 
and how to bring about change 

We offer multiple capabilities; including 
change management, stakeholder 
engagement and human rights

²Ŝ ƘŀǾŜ ƳƻǊŜ ǘƘŀƴ мп ȅŜŀǊǎΩ ŜȄǇŜǊƛŜƴŎŜ 
as a business

We are proud to be an exemplary 
business ourselves 
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Workshop objectives

Understand the expectations of business to respect Human 
Rights in a Swiss and international context

Describe the implications for the financial sector

Identify practical steps you can take to identify risks in your 
portfolios & transactions and start prioritizing business actions 
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Agenda
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09:45 ς10:15 Human RightsDue Diligence: Requirementsand implications for the 
financialsector

10:15 ς11:45 What doesit meanfor my business? Practicalexercices
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Human rights due diligence: 
Requirements and implications for 

the financial sector 



ÅWhat Human Rights do you know?
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What are human rights? 



Business impacts

Å What individuals/group of 
individuals are impacted by your 
business activities?
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Who is responsible?
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Source: banktrack

Source: eco-business

Source: Money Talk News



From risk to business to impact on people
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Stakeholder

Risk to the Business

Rights holder/affected group

Impact on People 

Source: Devex



International and national frameworks
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The ́Protect, Respect, Remedy´ Framework 

The State duty to protect 
human rights 

The corporate responsibility 
to respect human rights 

Access to effective remedy 

National Action 
Plan on Business 
and Human Rights



UNGP: Corporate responsibility 

Responsibility means that businesses:
ï Avoid causing/contributing to adverse human rights 

impacts through their own activities

ï Address such impacts when they occur

ï Seek to prevent/mitigate adverse human rights 
impacts that are directly linked to their operations, 
products or services by their business relationships

Operational principles:
ï Policy commitment

ï Due Diligence: 

1. Identify

2. Prevent

3. Mitigate

4. Monitor/track 

5. Communicate

ï Remedy
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Source: United Nations



OECD Due Diligence Guidance

© 2018 twentyfifty ltd ςall rights reserved

Å Applies to all enterprises 
regardless of their size, sector, 
operational context, ownership 
and structure, hence including 
SMEs. 

Å May vary according to these 
factors

Å Includes own operations, supply 
chains,and business 
relationships 

Source: OECD



OECD Due Diligence Guidance ςFinance sector

Å Guide for institutional investors

Å ! άbusiness relationshipέ Υ ƛƴǾŜǎǘƻǊ - investee 
company, incl. a minority shareholding

Å Investors (incl. minority shareholdings), may 
be directly linked to adverse impacts caused 
or contributed to by investee companies as a 
result of their shares in the company causing 
or contributing to social or environmental 
impacts.

Å Investors shall consider RBC risks throughout 
ƛƴǾŜǎǘƳŜƴǘ ǇǊƻŎŜǎǎ ŀƴŘ ǳǎŜ ǘƘŜƛǊ άleverageέ 
with companies they invest in 

Å Investors are not responsible for addressing 
those adverse impacts themselves. 
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Political and legal framework 
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Source:


