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Copyright

These materials were developed by twentyfifty Itd. and adapted to the
mandate of the FDFA and EAER.

Participants on the course are welcome to use this material for their own
study, personal development and work practice, as long as they
acknowledge the source of the material, and are willing to engage in a

dialogue with the developers to feedback their experience and learning fron
the material.

If the material is to be used for training others or any other commercial
purposes, then a franchise agreement must be signed with twentyfifty Itd.
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Groundrules

Participate

Respect each others views
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OWhen a meeting, or part thereof, is held under the Chatham House
Rule, participants are free to use the information received, but neither
the identity nor the affiliation of the speaker(s), nor that of any other
participant, may be revealed ¢
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Context

Report on the Swiss strategy for the
implementation of the UN Guiding
Principles on Business and Human
Rights

Report of the Federal Council in fulfilment of
postulate 12.3503, Alec von Graffenried, 14

December 2012 =
(s = e
9 December 2016 % ‘Y: AR

GUIDING PRINCIPLES
ON BUSINESS
AND HUMAN RIGHTS

OECD DUE DILIGENCE GUIDANCE
FOR RESPONSIBLE
BUSINESS CONDUCT

@) OECD
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Mandated by theEAERand FDFA
Implementation ofNAP Policy Instrument 6

In cooperation with the managemeifonsultancy
twentyfifty Itd.

Providepractical and pragmatic suppotb implement
HRDD

Tour de Suisse
Awareness raising
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> »;; % Global Compact

Network Switzerland

WorkshopP Trainings
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The twentyfifty difference
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We understand big corporates, SMEs,
and how to bring about change

We offer multiple capabilities; including
change management, stakeholder
engagement and human rights
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as a business

We are proud to be an exemplary
business ourselves
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Workshop objectives
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Understand the expectations of business to respect Human
Rights in a Swiss and international context

Describe the implications for the financial sector

|dentify practical steps you can take identify risks in your
portfolios & transactions and start prioritizing business actions
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09:45¢ 10:15 HumanRightsDue DiligenceRequirementsand implications for the
financialsector

10:15¢ 11:45 Whatdoesit meanfor my businessPracticalexercices
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Human rights due diligence:
Requirements and implications for
the financial sector
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What are human rights?

THE UNIVERSAL DECLARATION

or Human R igh ts
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UNITED NATIONS
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What Human Rights do you know?
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Business impacts

What individuals/group of
Individuals are impacted by your
business activities?
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Who Is responsible?

Sourcebanktrack

Sourceecobusiness
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From risk to business to impact on people

Stakeholder

Risk to the Business
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SourceDevex

Rights holder/affected group

Impact on People
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International and nationdirameworks

The Protect, Respect, Remediframework

The State dutyto protect  The corporate responsibility Access to effectiveemedy
human rights to respect human rights

OECD DUE DILIGENCE GUIDANCE
FOR RESPONSIBLE
BUSINESS CONDUCT

@) OECD

GUIDING PRINCIPLES o
ON BUSINESS OECD Guidelines
AND HUMAN RIGHTS for Multinational Enterprises

National Action
. chweizerische Fidgenossenschaft
Plan on Business Q) i wie

Confederazione Svizzera

and Human nghts Confederaziun svizra
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UNGP: Corporate responsibility
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Responsibility means that businesses:
Avoid causing/contributing to adverse human rights

GUIDING PRINCIPLES impacts through their own activities

ON BUSINESS

AND HUMAN RIGHTS Address such impacts when they occur

Source: United Nations

Seek to prevent/mitigate adverse human rights
impacts that are directly linked to their operations,
products or services by their business relationships

Operational principles:

Policy commitment
Due Diligence:

1.

4.
5.

|dentify
Prevent
Mitigate
Monitor/track
Communicate

Remedy
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OECD Due Diligence Guidance

COMMUNICATE
HOW IMPACTS
ARE ADDRESSED

EMBED
RESPONSIBLE
BUSINESS CONDUCT
INTO POLICIES &
MANAGEMENT SYSTEMS

TRACK
IMPLEMENTATION
AND RESULTS

IDENTIFY & ASSESS
ADVERSE IMPACTS

IN OPERATIONS, SUPPLY CHAINS
& BUSINESS RELATIONSHIPS

PROVIDE FOROR
COOPERATE

IN REMEDIATION
WHEN APPROPRIATE

CEASE, PREVENT OR MITIGATE
ADVERSE IMPACTS

Source: OECD

© 2018 twentyfifty Itdg all rights reserved

Applies toall enterprises
regardless of their size, sector,
operational context, ownership
and structure, hence including
SMEs.

May vary according to these
factors

Includesown operations, supply
chains,andbusiness
relationships
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OECD Due Diligence Guidagdanance sector

RESPONSIBLE BUSINESS CONDUCT
e

Responsible business conduct
for institutional investors

Key considerations for due diligence under the
OECD Guidelines for Multinational Enterprises

@) OECD
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Guide forinstitutional investors

| business relationship Y A-yhzeSeel 2
company, incl. a minority shareholding

Investors (incl. minority shareholdings), may
be directly linked tadverse impacts caused
or contributed to by investee companiesas a
result of their shares in the company causing
or contributing to social or environmental
impacts.

Investors shall consider RBC risks throughout
AYy@SaidyYSyid LINE @&Ede |y
with companies they invest in

Investors are not responsible for addressing
those adverse impacts themselves.
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Political and legal framework

Source.
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